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Overview of Current Payroll Card Space 

Employer and Employee Benefits 

Additional Considerations of Implementing Paperless Payroll 

Next Steps: An Action Plan 
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How implementing a paycard program can bring savings to your 
ÃÏÍÐÁÎÙȭÓ ÂÏÔÔÏÍ ÌÉÎÅ 

How paycards ÃÁÎ ÔÁËÅ ÙÏÕÒ ÃÏÍÐÁÎÙȭÓ ÐÁÙÒÏÌÌ ΧΦΦϻ ÐÁÐÅÒÌÅÓÓ 

Learn the process for choosing and implementing a successful 
paycard program 
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Payroll Card Overview 



Å Helps consumers budget 
spending more effectively 

Å Offers a more secure, 
convenient, and cost-effective 
alternative to cash and checks 

Å Provides a secure access to 
funds 

Å Allows better access to funds for 
everyday purchases, bill 
payment, and receipt of 
deposits 

Å Provides access to a financial 
account for those who do not 
have/use a traditional banking 
account 

Å Accepts electronic payments 
ŦǊƻƳ ŎǳǎǘƻƳŜǊǎ ǿƘƻ ǿƻǳƭŘƴΩǘ 
have the ability without prepaid 

Å Wins new customers through 
rebates/loyalty programs 

Å Provides an efficient and cost-
effective way of providing wages 
and healthcare benefits to 
employees 

Å Gives employees instant access 
to their wages vs. checks 

Å Provides greater reliability for 
the delivery 
of benefits 

Å Gains efficiencies and reduces 
costs by transitioning to 
electronic payments 

Å Saves millions of dollars in 
administrative costs associated 
with paper-based programs 
such as lost or stolen check 
replacements, bank processing 
and handling fees, check fraud 
and check printing costs 

Å Provides greater reliability for 
the delivery of benefits 

Consumers Businesses Government 



Visa Payroll Card was featured as 
one of the most innovative new 
products by Business Week 
magazine1 

The Mayor and Treasurer of SF 
launches paperless pay 
initiative2 

 
Over 7 ½ million prepaid cards 
with Direct Deposit as of 2013 

1 Business Week, 12/17/01 The Best Products of 2001: Special Report 
2 http:// www.currencsf.org/  
3 United States Census Bureau Supplemental Survey of Unbanked/Underbanked 2011 



Americans without bank 
accounts pay 

Someone earning 

at check-cashing outlets, payday 
lenders and bill pay centers1 

a year would spend approximately in check-cashing and money 
order fees to pay their bills2 

1 M. Fellowes, M. MabantaȢ Ȱ"ÁÎËÉÎÇ ÏÎ 7ÅÁÌÔÈȡ !ÍÅÒÉÃÁȭÓ .Å× 2ÅÔÁÉÌ "ÁÎËÉÎÇ )ÎÆÒÁÓÔÒÕÃÔÕÒÅ ÁÎÄ )ÔÓ 7ÅÁÌÔÈ-"ÕÉÌÄÉÎÇ 0ÏÔÅÎÔÉÁÌȢȱ "ÒÏÏËÉÎÇ )ÎÓÔÉÔÕÔÉÏÎȢ ΨΦΦή. 
http://www.brookings.edu/~/media/research/files/reports/2008//1/banking%20fellowes/01_banking_fellowes.pdf 
2 ȰΨΦΧΦ 2ÅÐÏÒÔ ÏÎ #ÈÅÃË #ÁÓÈÅÒ ÁÎÄ "ÁÓÉÃ "ÁÎËÉÎÇ &ÅÅÓȢȱ -ÁÓÓÁÃÈÕÓÅÔÔÓ $ÉÖÉÓÉÏÎ ÏÆ "ÁÎËÓȢ ΨΦΧΦȢ ÈÔÔÐȡȾȾ×××ȢÍÁÓÓȢÇÏÖȾÏÃÁÂÒȾÄÏÃÓȾÃheckcashreport2010.pdf 

Employees pay up to 

to cash their payroll checks 
with a check cashier2 

3% $8B 

$26K $750 



Program Satisfaction 

86%  

Implementation Was Easier Than Expected 

84%  

Awareness of Payroll Card Program 

78%  

Currently have a payroll card program 

22%  

Source: Results based on an online employer survey by an independent research firm, Decision Analyst, Inc., as a 
commissioned agent of Visa, among business executives who make payroll decisions for their business. See appendix for 
details. 



  Ȱ3ÏÍÅ ÅÍÐÌÏÙÅÅÓ ÄÏÎȭÔ ÈÁÖÅ ÏÒ ÐÒÅÆÅÒ ÎÏÔ ÔÏ ÈÁÖÅ ÂÁÎË 
ÁÃÃÏÕÎÔÓȢȱ 

  Ȱ%ÁÓÙ ÁÎÄ ÃÏÎÖÅÎÉÅÎÔ ÆÏÒ ÔÈÏÓÅ ×ÈÏ ÄÏÎȭÔ ÈÁÖÅ ÂÁÎË ÁÃÃÏÕÎÔÓȢȱ 

  ȰPayroll cards make it easier for business to pay employees who 
ÃÁÎȭÔ or 
×ÏÎȭÔ ÕÓÅ ÄÉÒÅÃÔ ÄÅÐÏÓÉÔȢȱ 

  Ȱ)Ô ÂÅÃÁÍÅ ÅÁÓÉÅÒ ÆÏÒ ÅÍÐÌÏÙÅÅÓ ÔÈÁÔ ÄÏÎȭÔ ×ÁÎÔ ÏÒ ÈÁÖÅ Á ÂÁÎË 
account to 
use the card.  Some prefer it over a check because they do not 
have to 
go to the bank and cash it. )ÔȭÓ ÍÏÒÅ ÃÏÎÖÅÎÉÅÎÔȢȱ 

  ȰWe wanted to give our employees without bank accounts the 
opportunity 
to have direct depositȢȱ 

Ȱ%ÍÐÌÏÙÅÅÓ ÅØÐÒÅÓÓ ÔÈÅ ÄÅÓÉÒÅ ÔÏ ÈÁÖÅ ÔÈÉÓ ÏÐÔÉÏÎȢȱ 

Ȱ/ÖÅÒ ίΦϻ ÏÆ ÏÕÒ ÅÍÐÌÏÙÅÅÓ ÁÇÒÅÅÄ ÔÏ ÐÁÒÔÉÃÉÐÁÔÅ ÖÏÌÕÎÔÁÒÉÌÙȢȱ 

Ȱ2ÅÑÕÅÓÔ ÏÆ ÅÍÐÌÏÙÅÅÓ ÄÕÅ ÔÏ ÃÏÎÖÅÎÉÅÎÃÅ ÏÆ ÕÓÉÎÇ ÔÈÅ ÃÁÒÄȢȱ 

Ȱ3ÏÍÅ ÏÆ ÔÈÅ ÅÍÐÌÏÙÅÅÓ ÓÕÇÇÅÓÔÅÄ ÉÔȢȱ 

Ȱ0ÅÏÐÌÅ ÉÎ ÏÕÒ ÊÏÂ ÌÏÖÅ ÔÈÅ ÉÄÅÁ ÁÎÄ ÈÏ× ÉÔ ×ÏÒËÓ ÓÏ ×Å ÇÏÔ ÔÈÉÓ 
ÃÁÒÄȢȱ 

Ȱ4ÈÅÒÅ ÁÒÅ ÓÏÍÅ ÅÍÐÌÏÙÅÅÓ ×ÈÏ ÐÒÅÆÅÒ ÔÈÉÓ ÍÅÔÈÏÄȢȱ 

Ȱ%ÍÐÌÏÙÅÅÓ ÎÅÅÄ ÉÔȢȱ 

Ȱ)Ô ×ÁÓ ÓÔÒÏÎÇÌÙ ÒÅÑÕÅÓÔÅÄ ÂÙ our ÅÍÐÌÏÙÅÅÓȢȱ 

Source: Results based on an online employer survey by an independent research firm, Decision Analyst, Inc., as a commissioned agent of Visa, among business executives who make payroll decisions for their 
business. See appendix for details. 
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